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Over 18 Addendum

To ensure the safety and well-being of our youth volunteers, all
volunteers over the age of 18 must thoroughly review and agree to
the policies outlined in this addendum.

All volunteers over 18 must also submit to a CORI background check
through the Commonwealth of Massachusetts by filling in the
attached forms at the end of this addendum.

CORI forms should be returned to the Marilyn Rodman
Performing Arts Center no less than 5 business days before
your first volunteer shift with the MRPAC. Please complete the
form and put it in a sealed envelope in the mailbox at the
MRPAC, which can be found to the right of the front door.

Darkness to Light Training

In a commitment to the safety of our performers & patrons, it is
strongly encouraged that anyone over the age of 18 who volunteers
more than 3 times per year participate in Darkness to Light training.
MRPAC will host an annual Darkness to Light training for all frequent
volunteers. To learn more about Darkness to Light, you can visit their
website at https://www.d2l.org/
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MRPAC Policies

CORI Background Checks

MRPAC will conduct, at its expense, a CORI background check on all
adult volunteers (18 years old and up) who may come into contact
with minors involved in any production. If the volunteer remains
active, a CORI background check will be re-run on the volunteer
every 24 months or at the discretion of MRPAC.

The CORI background check will be handled by The Commonwealth
of Massachusetts Executive Office of Public Safety and Security, and
the results of any CORI background check will be shared with
appropriate MRPAC board and staff ONLY. All results will be kept
confidential except where required by law.

If a volunteer declines to participate in a background check when
requested, they will be disqualified from continuing to participate in
the production or activity.

Harassment Policy

According to the U.S. Equal Opportunity Commission (EEOC), sexual
harassment is defined as follows:

“It is unlawful to harass a person (an applicant or employee)
because of that person’s sex. Harassment can include “sexual
harassment” or unwelcome sexual advances, requests for sexual
favors, and other verbal or physical harassment of a sexual nature.
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MRPAG Policies, continued

Harassment does not have to be of a sexual nature, however, and
can include offensive remarks about a person’s sex. For example, it is
illegal to harass a woman by making offensive comments about
women in general. Both victim and the harasser can be either a
woman or a man, and the victim and harasser can be the same sex.
Although the law doesn't prohibit simple teasing, offnand comments,
or isolated incidents that are not very serious, harassment is illegal
when it is so frequent or severe that it creates a hostile or offensive
work environment or when it results in an adverse employment
decision (such as the victim being fired or demoted). The harasser
can be the victim's supervisor, a supervisor in another areaq, a co-
worker, or someone who is not an employee of the employer, such
as a client or customer.”

The EEOC covers “employees” only, not contractors and volunteers.
For that reason, this handbook seeks to provide a definition for
sexual harassment in the theatrical workplace for participants not
covered by EEOC laws.

Harassment in a broader sense includes, but is not limited to:

* Inappropriate or insulting remarks, gestures, jokes, innuendoes or
taunting about a person’s gender, gender identity, sexual identity,
racial or ethnic background, color, place of birth, citizenship,
ancestry, creed, or ability.

e Unwanted questions or comments about a participant’s private
life outside of the boundaries of consent established in rehearsal.
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MRPAG Policies, continued

* Posting or displaying materials, articles, or graffiti, etc. that may
cause humiliation, offense or embarrassment, outside the
parameters of the production.

e A production about pornography, violence, racism, etc. may
involve such images, but such images are not appropriate for
open display in dressing rooms, bathrooms, etc.

* One or a series of comments or conduct of a gender-related or
sex-related nature outside the boundaries of consent or
production content, that is known or reasonably ought to be
known to be unwelcome/unwanted, offensive, intimidating,
hostile, or inappropriate.

MRPAC respects the rights of everyone to be free from conduct
considered harassive or coercive. All volunteers over the age of 18
are required to read and agree to the policies set forth in this Over 18
Addendum to the Volunteer Handbook.

Please report any harassive or coercive behavior to MRPAC's
Executive Director or Board of Directors to attempt clarity, resolution
or an investigation. False harassment claims and retaliation will not
be tolerated. Following an investigation, appropriate action may
include, but is not limited to, no disciplinary action, education, an
apology, termination from the production, termination from all future
productions, or other corrective action. The complainant and the
subject will be informed, if appropriate, of the findings of the
investigation.
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